
Inspiring Volunteering: A Volunteering Strategy for Edinburgh 

iGIVE - Implementation Group Inspiring Volunteering 
(in) Edinburgh  

The implementation group was set up in 2006 to ensure the implementation of the 
Action Plan, within the terms of the Edinburgh Compact.  The group includes 
representatives from the voluntary and community sector, Careers Scotland, the City of 
Edinburgh Council, Edinburgh Interfaith Association, Lothian & Borders Police, NHS 
Lothian, and Scottish Business in the Community.  Each representative undertakes to 
progress the strategy action plan within their agencies and communities of interest. 

(Listed in alphabetical order by surname) 

Lara Celini, Volunteer Centre Edinburgh (iGIVE Secretariat) 
Lara Celini, Networks and Communications Officer, Secretariat for iGIVE 
lara.celini@volunteeredinburgh.org.uk  Tel: 0131 225 0640 

 
Lara is responsible for working closely with the Volunteer Centre 
Edinburgh Capacity Building Team to deliver high quality 
communications on volunteering issues to agencies, individuals and 
media, and for providing secretariat to the Implementation Group 
Inspiring Volunteering in Edinburgh. Lara also produces the bi-weekly 
Volunteer Manager’s Bulletin which is distributed to over 500 
Volunteer Involving Organisations in Edinburgh, and over 1,000 
individual subscribers. 
 
 

 
 
Patricia Dawson, NHS Lothian 
NHS Lothian, Associate Nurse Director 
Pat.Dawson@nhslothian.scot.nhs.uk  
 
In this role Patricia has responsibilities for much of the Involving People Agenda, including 
improving the patient experience of care.  Patricia leads the work in Volunteering in NHS 
Lothian working with other key partners.  Patricia has been in this role since September 2006 
and has previously worked for the Royal College of Nursing (Scotland) and as Director of the 
Scottish Association of Health Councils.  In both these posts, she had a wide range of 
relationships with national voluntary organisations.  Both roles were also in organisations 
governed by volunteers! 
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